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SCOPE

Staff are encouraged and, indeed, expected to r a
fear of recrimination. Any concerns raised wild/
properly investigated.

The aim of this PoHoscey wieo t oo ekmEd/8Bawye seri ous c
about any aspect of the Federation's work, t o ci
earl iest opportunity; so that they can be proper

WHO CAN RAI SE A CONCERN UNDER THI S POLI CY?

This policy applies to the foll owing:
A Empl oyeMcCabft he FWSS

A Employees of cont rvaCcQ ba FW@&6Br Kiomg efxampl e, ag
builders and drivers

A Those providing services underW@Cado FtWSaéct or
A Voluntary workers at FWSS

WHAT CONCERNS CAN BE REPORTED?UNDER THI S POLI CY

Any serious concerns that a staff member has:

A about service provisstiaofnf oaotr tFOShSeoedact i of§ on
t he FWSS; and

A which falls within the six qualifying categor
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A Federati on pilsicciypl i nary

A Feder & iemance policy

A Feder ®iBoni minati on, Bullying and Har assment
A Fedetriendi ati on Policy

A Feder &bdenof Conduct

HOW TO RAI SE A CONCERN

Thetaff membemnicentcdrems by calling the WCC exter:
Safeanal0l800 9dmls iln5g7 1t he . |l i nk bel ow
https:// app. safaeeplortco. uk/ en/ file
Safecall provide a 24 hour a day, 7 days a weel
contactingh&saseaht | member will be put in touch

receive a report about concerns in the workplace.
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be possible to takedkastl]l oruadd dieiliph b wpty dfe asked
to come forward as a witness.
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Concerns expressed ahesymposwkeyfate muththey will

consi dertantfieadr rmh oo wi | | consider factors such as:
A The seriousness of the issue raised
A The credibility of the concern, and
A The Ilikelihood of confirming the allegation f
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WHAT WILL THE FEDERATI ON DO?

The Federation wild.l respond to your concerns as
forgott etn ntgh atthet esst aff member 6s concerns is not
rejecting them.
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The investigation may need to be carir.ieedyouwmtotund
informing the subjdct( oof itfhe icto nbpelcaoinmets unretcies s ar

Where appropriate, the matters raised may:

1 be i nvesytFiegdeetread i lome mta,n aigret er n a l audit and fra
di sciplinary/ grievance process

1 be referred to the police

1 beeferred and put through established child p

It is |ikely that the staff member making the al
di sclosure is fully understood. Thi s meseetsi.ng can

WHAT THE STAFF MEMBER CAN EXPECT

Throughout the probobecrscoifsataddr anasnbreg pect :
A Theoncern to be taken seriously
A to be given full support from senior manageme
A that the FWSS wilt hdtoafafl Imémbemm t e hiehypestig
tbe notified of the wiashe outcome if
Thetaff méemébeefieveedback aiss mpewb@alsl €he iosutncootnmef i ed
foll owing t het hreewesttieglatciomrc eafn, but i n certain c
to provide specific details around the actions w
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Advice can be obtained from a trade union repre
i ndependent charity which gives advice on how to
wor k. Contact details bel ow.

Uni son 0845 355 084
73

GMB 020 7
NE U 0345 81
NAHT 0300 30

ASCL 0116 29

Public Conchthpat / WawwkOop¢a v8.1clo’/. RK/20) an independe
gives advice on how to raise concerns about ser.i

Empl oyee Assistance Progr amme 0800 0856 148
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